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Guided by its mandate to protect the public, CPSBC recognizes the impact that sustainability 
and the environment has on public health. In its regulatory role within the BC health-care 
system, CPSBC is committed to reducing its environmental impact and helping build a 
sustainable province.  

Climate change is a complex global issue that impacts many sectors, including health care. 
According to the World Health Organization,1 climate change-related impacts on nature, 
waste and health are expected to cause approximately 250,000 additional health-related 
deaths per year from 2030 to 2050. While the human health impacts of climate change are 
increasingly recognized, the health-care sector itself also contributes to the issue. In fact, 
Canada’s health-care system contributes 4.6 percent of the nation’s greenhouse gas 
emissions, exceeding the emissions of the aviation industry.2 This interconnected issue has 
led to sustainability initiatives within health-care systems, including the Canadian Medical 
Association’s focus on achieving net-zero emissions for the country’s health-care sector by 
2050.3 

While environmental initiatives have been introduced within health-care systems and 
facilities, the role of regulators in supporting these efforts is still developing. The Journal of 
Medical Regulation published a commentary4 highlighting the crucial role of health 
regulators in this context, noting that since regulators have a mandate to protect the public 
and climate change adversely affects human health, it is in their best interest to actively 
address environmental issues. 

Sustainable development considers the environmental, social, and economic consequences 
of decisions and actions. CPSBC recognizes its potential to influence these areas as a 
regulator, particularly as they pertain to public health and well-being. It encourages its 
registrants to adopt similar environmentally conscious actions within their practice. 

At CPSBC, these organizational values guide all our actions: 

• evolving 

• accessible and diverse 

• ethical 

 
1 World Health Organization. (2023). Climate change. Geneva, Switzerland. 
2 Nash, H. E., et al. (2018). What is the carbon footprint of health care? A global assessment. PLOS Medicine, 15(7). 
3 Canadian Medical Association. (2023). Net-zero emissions health system. Ottawa, Ontario. 
4 Ng, B. S., et al. (2024). What could or should be the regulatory response to emerging issues? Journal of Medical 
Regulation, 110(2), 7–13. 
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• transparent 

• dedicated 

These values not only shape the daily practices and strategic pillars at CPSBC, but also drive 
our commitment to sustainability. Acting responsibly toward the environmental, social and 
economic aspects of sustainability requires CPSBC to evolve its business practices where 
appropriate, fulfill its regulatory role in an ethical way, and to contribute to building an 
accessible and diverse health-care system. To that end, CPSBC is dedicated to adopting 
sustainable business practices and being transparent in the way it publicly reports on these 
actions.  

CPSBC strives to be a proactive and innovative leader to influence and respond to broader 
sustainable change in the health system. Aligned with CPSBC’s 2024–2028 strategic plan, 
particularly the Innovation and Change strategic theme, CPSBC is committed to establishing 
policies and standards to encourage physicians and surgeons to manage their practice 
through an environmentally conscious lens.  

To support this commitment, CPSBC has identified the following key focus areas and goals: 

• Value chain impacts: Implement a sustainable procurement framework, including a 
checklist and vendor questionnaire, to encourage all partners to meet comprehensive 
sustainability criteria.  

• Sustainable operations: Optimize CPSBC’s operations to reduce environmental 
impact across key areas, including transportation, energy and water consumption, and 
IT practices. Current initiatives include:  

o a green transportation subsidy 

o supporting remote work up to three days per week 

o the use of motion-sensor lighting wherever possible 

o upgrading to LED lighting when replacing older lighting technologies 

o implementing seasonal water conservation signage 

o assessing the IT and cloud services carbon footprint to identify opportunities 
for further sustainability improvements 

o providing recycling and organics bins in office kitchens to encourage 
appropriate waste disposal 

• Broader health-care influence: Foster collaborative partnerships with organizations 
to offer educational opportunities and resources to registrants on environmental and 
sustainability issues. This includes promoting best practices and providing guidance 
on topics such as climate change mitigation, adaptation, and reducing medical waste. 

 


