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Diagnostic Accreditation Program (DAP)
Accreditation Agreement

|, the Medical Director, shall agree to the following:

a. Cooperate with an assessment and promptly answer questions and provide information and records
requested by the DAP-appointed assessor(s).

b. Ensure that the facility is available for on-site assessment at any time during regular business hours, on
reasonable notice.

c. Cooperate with the DAP and any requests or directions from the DAP Committee during the
accreditation process, assessments, audits, inspections and investigations.

d. Restrict the facility’s activities to the scope for which it has been accredited.
e. Allfacilities:

i.  Provide written notice in advance, of any change to the facility’s name, business contact
information, medical director, location, proposed addition or revision of a program,
procedure, or technology, major construction and/or renovation, and closure.

ii. Provide written notice of an event(s) which gives rise to a risk to patients, staff, or public safety.
f.  Independent facilities only:

i.  Provide written notice in advance of change of ownership, and appointment of new medical
staff.

i.  Provide written notice if a licensee or regulated health practitioner resigns or is terminated
while under investigation, and

iii.  Provide written notice of patient safety incidents.

g. Comply with the requirements set out in the CPSBC Bylaws, accreditation standards, position
statements and policies.

h. Assistin the investigation and resolution of any accreditation-related complaints about the facility
referred to it by the DAP.

i. To ensure that all assessment activities are free from any form of disrespectful behaviour such as
harassment as per the BC Human Rights Code, personal or psychological harassment (including
bullying) as per the Workers Compensation Act. Any behaviour perceived as disrespectful may result
in immediate termination of the assessment and may impact the facility’s accreditation status.

In keeping with its values, CPSBC promotes a positive work environment in which all employees and
partners are treated with respect and dignity and where we seek to foster and preserve a culture of
diversity and inclusion.

Facility name:

Service (as applicable):

Medical director name:

Medical director signature: Date:
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https://www.cpsbc.ca/accredited-facilities/dap/accreditation-standards
https://www.cpsbc.ca/accredited-facilities/dap/position-statements
https://www.cpsbc.ca/accredited-facilities/dap/position-statements
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